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What is Health and Safety? 

§  Can’t do… 
§  Not allowed to do… 
§  Over bureaucratic rules and 

regulations…. 
§  Blocker 

ü Protects the company, its staff 
and the public… 

ü Enables me to… 
ü Empowerment of staff… 
ü Value add…  

Is the public [and employee] perception of 
H&S something… 

OR 

Oxford English Definition:  
•  regulations and procedures intended to prevent accident or injury in 

workplaces or public environments. 



What Does Health & Safety Mean to Employers? 

Ø Identification of risk of potential harm to employees and / or the 

public 

Ø Implement processes and / or procedures to mitigate the risk of 

potential harm 

Ø In the UK, underpinned by the Health and Safety at Work Act 1974 

–  Outlines the legal duties of Employers to protect staff and the public 

–  Acts of Parliament [6], Regulations [45] plus Codes of Practice and 

Guidance notes with which employers have to comply 

 



UK Industry Statistics [2015/16] 

Ø  1.3 million working people suffering from a work-related illness  

Ø  144 workers killed at work 

Ø  72,702 other injuries to employees reported under RIDDOR [c12% 

of total injuries] 

Ø  621,000 total injuries occurred at work according to the Labour 

Force Survey 

Ø  30.4 million working days lost due to work-related illness and 

workplace injury  

Ø  £14.1 billion estimated cost of injuries and ill health from current 

working conditions (2014/15) 
Source: www.hse.gov.uk/statistics/ Note: RIDDOR is the Reporting of Injuries, Diseases and 

Dangerous Occurrences Regulations 2013  



UK Precast Statistics [2016] 

Ø Working people suffering from a work-related illness [not 

captured] 

Ø  1 worker killed at work [0.7% of UK total] 

Ø  135 other injuries to employees reported under RIDDOR [0.2% of 

UK total] 

Ø  2.5 million working days lost due to work-related illness and 

workplace injury [8.2% of UK total] 

Ø  £5.52 million estimated cost of injuries and ill health from current 

working conditions (2014/15) [0.4% of UK total] 

Source: BPCF & www.hse.gov.uk/
statistics/ 



Cost Definition 

Human Cost (£) Financial Cost (£) Total Cost  (£) 

Fatal Injuries 1,149,000 421,000 1,570,000 

Non-Fatal Injuries 4,500 2,900 7,400 

>7 days absence 18,200 10,300 18,500 

<7 days absence 320 550 880 

Productivity 
Costs Compensation 

Health & 
Rehabilitation 

Costs 

Admin & 
Legal Costs 

Financial Cost 
Source: www.hse.gov.uk/statistics/ 



British Precast Concrete Federation 

Primary Aims of the Federation 

Ø Promote use of Precast Products across the industry 

Ø Promote well being and safety of all members and associated 

staff 

Ø Set standards for membership, demonstrating both quality, safety 

& competence 

Ø Provide assistance to its membership in all the above aspects 



Health and Safety   
Safeprecast 
App available 
for Apple or 
Android 
Devices 



HSE & BPCF 

Ø  Our product group, Precast 

Flooring Federation [PFF], 

working with government 

health and safety 

executive to endorse the 

Code of Practice for Safe 

Installation and Code of 

Practice for Safe Stressing 



Source: BPCF Note: LTIFR is the Lost Time Injury Frequency Rate 
calculated by  LTI / 1,000,000 man hours 



2016 – Immediate Cause British Precast LTI 



Simple Wins – Awareness [Slips, Trips & Falls] 



All British Precast LTI 2016 
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Safer by Competence 
Stage Deadline Summary 
1 December 2016 Training needs will have been identified, training 

provided (either internally and externally) and 
employees signed off as having received training 
appropriate for their roles. 

2 December 2017 Training needs will have been reviewed, and, if 
necessary, revised in terms of vocational qualifications 
(or similar) and aligned or linked to the latest National 
Occupational Standards wherever possible. 

3 December 2018 If training needs were revised, then the associated 
training will have been updated and delivered to 
employees as required. Training to have external 
validation or accreditation. 

4 December 2019 Employees will have been assessed for competence, i.e 
their ability to use their skills, knowledge, experience 
and training to perform their jobs safely. Employees 
should have gained a formal qualification, derived 
from the latest National Occupational Standards. 



Pro-Active Approach 



Health and Safety – “Health” 

•  Work Place  Injuries 

 
 
•  Occupational Health  

–  Muscular Skeletal Disorders 
–  Deafness 
–  Blindness 
–  Hand Arm Vibration 
–  Occupational Respiratory 
–  Stress 
–  Mental Health 



Customers 

Ø Increased focus on sustainability, including Health and 
Safety performance for site AND supply chain 
–  Audit and accountability of supply chain now common 
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Conclusions 

Ø Precast business success is dependant on the supply of 
quality Products & Services, competitively priced based 
on; 
Ø competent, well trained and motivated staff 
Ø Optimised overhead, with minimal staff absence 
Ø Demonstrable safe working environment 


